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FELLOWSHIPS AND AWARDS AS PI
2025-2025	Making research useful. Aligning social challenges, researchersʼ' translation efforts, and usersʼ' transdisciplinary problem-solving (MARU), RCN grant, NOK 6 million. 
2021- 2023	Gender Balance Learning, RCN grant, NOK 1 million.
2019-2023	Understanding gender imbalances among university professors: the shaping and reshaping of epistemic living spaces (GENDIM), Research Council of Norway (RCN) grant, NOK 6 million.
2015-2021	Gender equality from below (2015-2022), RCN grant, NOK 11 mill. 
2014-2018	Bringing environmental knowledge into action: Environmental knowledge management in Norwegian local governments (2014-2018), RCN grant, NOK 6 mill. 
2008-2013	Professionalism and Pragmatism - the management of environmental knowledge and interdisciplinarity in consulting engineering companies (2009-2013) RCN grant, NOK 5 million. 
[bookmark: _Hlk62742370]1998-2004	Inclusion strategies and gender in higher education in computer science in Norway and Malaysia (PhD-project, RCN).  
AS CO-PI
2017-2023	Nordic Centre for Research on Gender Equality in Research and Innovation (NORDICORE), Centre of Excellence in gender research, Co-PI and WP-leader, Nordic Research Council
2005-2009	Knowledge management, knowledge practices and learning in software companies and ICT consulting companies in Norway, Malaysia and California (2005-2009) (RCN, Postdoctoral project).
MOBILITY
2019	Visiting Professor, Weatherhead Centre for International Affairs, Harvard University 
2007	Visiting postdoctoral fellow, Michelle R. Clayton Institute for Gender Research, Stanford University 

[bookmark: _Hlk62753172]COMMISONS OF TRUST AND MEMBERSHIPS	
2021-2023	Member of steering group, Qu-Spin gender balance, Centre of Excellence
2021-2023	Member of steering group, Balanse-Hub, Norwegian Research Council
2019-2023	Member of steering group, IDUN project, NTNU
2018 -		Member of the Editorial Board of Engineering Studies, Taylor & Francis
2018-2023	Deputy-head of International Network for Engineering Studies (INES) and liaison for the Society for the Social Studies of Science (4S) 
2017 -		Member of the Committee for Gender Equality and Diversity, NTNU
2017 	Member of evaluation committee for scientific appointment, University of Karlstad
2016 	Member of committee for scientific appointment, University of Lund
2015	Member of committee for scientific appointment, Rensselaer Polytechnic Institute, NY, US			
2014-2016	Member of Council, Society for the Social Studies of Science (4S)
2014 	Member of evaluation panel Sociology, Academy of Finland
2014 - 2019	Member of the Board, Program for Energy Research, Energimyndigheten, Sweden
2012 – 2013	Member of the Management Board, Centre for the Social Studies of Energy (CENSES), NTNU
2014  	Member of the committee for PhD evaluation, University of Bergen
2015  	Member of the committee for PhD evaluation, University of Bergen 
2010 – 2018	Associate editor for Engineering Studies, Taylor & Francis
2010-2014	Member of the Management Board, Centre for Renewable Energy (SFFE), NTNU
2005  	Member of Editorial Board, Tidsskrift for Kjønnsforskning 
2002-2004	Member of the board, Association for feminist and gender studies (FOKK)
2009	Member of three committees for PhD, University of Tromsø
2005	Member of the committee for evaluation research application, National Science Foundation (NSF)
1998	Member of the committee for equal opportunities, NTNU 


PULICATIONS (Selected) 
Peer-reviewed journal articles and chapters
[bookmark: _Hlk62740647][bookmark: _Hlk150682252]Lagesen, V.A. & Sørensen, K.H. (in press): The local dynamics of and disparities in gender balance among professors at a Norwegian university. Gender & Education.
Sørensen, K.H., Lagesen, V.A., Suboticki, I., Unander, T. (in press): Making women full professors. How promotion programmes may supersede the ‘fixing the women’ and ‘fixing the system’ binary. NORA - Nordic Journal for Feminist and Gender Research. 
Lagesen, V.A, Korsnes, G.K, Sørensen, S.Ø. (accepted for publication): Strategic ambivalence: women Professors' navigation of academic career pathways. Gender & Education.
Lagesen, V.A., Flikke, J.K., Sletten, M., and K.H. Sørensen (2025). From authoritative voices to dialogical policy‐making: How Norwegian Universities Navigate Diversity Implementation. Social Inclusion Vol. 13, https://doi.org/10.17645/si.9999
Lagesen, V. A. and Suboticki, I. (2023): Performing excellence and gender balance in higher education. Higher Education, Volume 88, pages 683–701. 
Sørensen, K. H. and Lagesen, V. A. (2022): Smart Technologies and Gender. A never-ending story. In Kurz, H. D., Schütz, M., Strohmaier, R. & S. Zillian (eds) The Routledge Handbook of Smart Technologies, Routledge. An Economic and Social Perspective. Routledge, 210-227. 
[bookmark: _Hlk89793286][bookmark: _Hlk150682727]Suboticki, I., & Lagesen, V. A. (2022). Uncertain, collective and heroic leadership approaches to gender balance change among local leaders in academia. Journal of Higher Education Policy and Management, 1-16. 
Lagesen, V. A., Pettersen, I., & Berg, L. (2022). Inclusion of women to ICT engineering–lessons learned. European Journal of Engineering Education, 47(3), 467-482.
Lagesen, V. A., & Suboticki, I. (2022). Department heads enacting gender balance policies: navigating voices of ambiguity and concern. Critical Policy Studies, 16(3), 333-351
Lagesen, V. A. (2021) How Heads of Departments Find It Meaningful to Engage with Gender Balance Policies, Science and Public Policy, Volume 48(4):582–591. 
Lagesen, V. A., Kristensen, G. K., Sørensen, S. Ø., & Matsuda, D. (2021). Making it in academia: A study of career narratives of men and women professors in Norway and Japan. In Comparative Perspectives on Gender Equality in Japan and Norway (pp. 104-120). Routledge.
Søraa, R. A., Anfinsen, M., Foulds, C., Korsnes, M., Lagesen, V., Robison, R., & Ryghaug, M. (2020). Diversifying diversity: Inclusive engagement, intersectionality, and gender identity in a European Social Sciences and Humanities Energy research project. Energy Research & Social Science, 62, 101380.
[bookmark: _Hlk62802660][bookmark: _Toc201736671]Sørensen, S. Ø., Lagesen, V. A., Sørensen, K. H., & Kristensen, G. K. (2019). Kjønnsbalanse gjennom aksjonsforskning og lokal kunnskaping. Tidsskrift for kjønnsforskning, 43(02), 108-127.
Anfinsen, M., Lagesen, V. A., & Ryghaug, M. (2019). Green and gendered? Cultural perspectives on the road towards electric vehicles in Norway. Transportation research part D: transport and environment, 71, 37-46.
Sørensen, K. H., Lagesen, V. A. and T. S. M. Hojem (2018). Articulations of sustainability transition agency. Mundane transition work among consulting engineers. Environmental Innovation and Societal Transitions, 28 (70-78).
[bookmark: _Hlk62742226][bookmark: _Hlk62802698]Lagesen, V. A. (2016). Gender and professional practices in software engineering. In Jørgensen, U. and S. Brodersen (eds): Engineering professionalism. Engineering practices in work and education. Rotterdam: Sense Publishers.  
Lagesen, V. A. (2015). Gender and Technology: From Exclusion to Inclusion? In: James D. Wright (editor-in-chief), International Encyclopedia of the Social & Behavioral Sciences, 2nd edition, Vol 9. Oxford: Elsevier. pp. 723–728. ISBN: 9780080970868.
Hojem, T.S.M., Sørensen, K.H. and V. A. Lagesen (2014). Designing a ‘green’ building: expanding ambitions through social learning. Building Research & Information.
Lagesen, Vivian Anette. (2013). Workshop report: engineers and sustainability: achieving technological transitions, Trondheim, June 6–7 2013. Engineering Studies. vol. 5 (3)
Lagesen, V. A. (2012).  Reassembling gender: Actor-network theory (ANT) and the making of the technology in gender. Social Studies of Science, 42 (3) 442–448
Hojem, T. S. M. and V. A. Lagesen (2011). Doing environmental concerns in consultant engineering. Engineering Studies, Volume 3, 2: 123-143. 
Lagesen, V. A. (2011). Getting Women into Computer Science. In Sørensen, K. H., Faulkner, W. and E. Rommes (eds) Technologies of inclusion: Gender in the information society. Trondheim: Tapir.
Lagesen, V. A. (2010). The importance of boundary objects in transcultural interviewing. European Journal of Women’s Studies, Vol. 17(2): 125–142.
Lagesen, V. A. and Sørensen, K. H. (2009). Walking the Line? The Enactment of the Social/Technical Binary in Software Engineering.  Engineering Studies: Journal of the International Network of Engineering Studies. Vol. 1:2 (129-149).
Lagesen, V. A. (2008). A Cyberfeminist Utopia? Perceptions of Gender and Computer Science among Malaysian Computer Science Students.  Science, Technology and Human Values, 33 (1): 5-27.
Sørensen, K. H. and Lagesen, V. A. (2008). Kunnskapssamfunnets anatomi. In Sørensen, K. H., Gansmo, H. J., Lagesen, V. A. and E. Amdahl (eds) (2008): Faglighet og tverrfaglighet i den nye kunnskapsøkonomien, Trondheim: Tapir forlag. 
Lagesen, V. A. (2008). Profesjonell læring etter Internett? IKT-konsulenters selvdrevne kunnskapsledelse. In Sørensen, K. H., Gansmo, H. J., Lagesen, V. A. and E. Amdahl (eds): Faglighet og tverrfaglighet i den nye kunnskapsøkonomien, Trondheim: Tapir forlag. 
Sørensen, K. H., Lagesen, V. A., Levold, N. (2007). Flytende profesjoner. Om organisering av kunnskap. In Hjellbrekke, Johs., Olsen, O. J. og R. Sakslind (eds): Arbeid, kunnskap og sosial ulikhet. Bergen: Fagbokforlaget.
Lagesen, V. A. (2007). The Strength of Numbers? Strategies to Include Women into Computer Science.  Social Studies of Science, 37 (1): 67-92.
Lagesen, V. A. (2006). The Woman Problem in Computer Science. In Traut, Eileen (ed.): Encyclopaedia of Gender and Information Technology. Hersey: Idea Group Reference, pp. 1216-122.
Lagesen, V. A. (2005). Fra Firkanter til Rundinger? Produksjon av feministisk teknologipolitikk i en Kampanje for å rekruttere jenter til datastudier. Kvinneforskning 29 (1): 35-56.
Sørensen, K. H.; Gansmo, H. J., Lagesen, V. A. (2004). Kvantitet og kvalitet. Strategier for å løse "jenter og data"-problemet. In Sigmundsson, H and Bostad, F (red.). Læring. Grunnbok i læring, teknologi og samfunn. Oslo: Universitetsforlaget 2004. ISBN 82-15-00630-2. pp. 235-254.
Gansmo, H. J., Lagesen, V. A., Sørensen, K. H. (2003). Out of the boy's room? A critical analysis of the understanding of gender and ICT in Norway. NORA. Nordic Journal of Feminist and Gender Research.
Lagesen, V. A. (2003). Advertising computer science to women (or was it the other way around?) In Lie, M. (ed) He, She and IT revisited. New Perspectives on gender in the Information Society. Oslo: Gyldendal Akademisk, pp. 69-102.

Books, edited collections and reports
Flikke, J. K., Gullikstad, B.; Kristensen, G. K., Lagesen, V. A., Sørensen, S.  Ø. (2020) International diversity at NTNU - A qualitative study of the experiences of incoming researchers, management and administrative staff: NTNU Institutt for tverrfaglige kulturstudier, report
Lagesen, V.A. (2019) Making positive circles of inclusion: women in computer science. Gender and Culture in Asia 2019, Volum 3, p. 27-42
Sørensen, S. Ø, Sørensen, K. H., Lagesen, V.A. and G.K. Kristensen (2018). Verktøykasse for kjønnsbalanse (Toolbox for gender balance) Report no 3, Gender equality from below. Trondheim: NTNU. 
Sørensen, K. H., Lagesen, V.A., Kristensen, G.K., and S.Ø. Sørensen. (2016). En ujevn utvikling. Kjønnsbalanse i vitenskapelige stillinger 2004-2014. (An uneven development. Gender balance in academic jobs). Report no 1., Gender equality from below. Trondheim: NTNU. 
Sørensen, S.Ø., Lagesen, V.A. and K.H. Sørensen (2016). Instituttlederes arbeid for kjønnsbalanse (Head of departments work with gender balance). Report no 2, Gender Equality from below. Trondheim: NTNU. 
[bookmark: _Hlk62802762]Sørensen, K. H., Gansmo, H. J., Lagesen, V. A. and E. Amdahl (eds) (2008): Vitenskap som dialog – kunnskap i bevegelse. Trondheim: Tapir Forlag. 
Sørensen, K. H., Gansmo, H. J., Lagesen, V. A. and E. Amdahl (eds) (2008): Faglighet og tverrfaglighet i den nye kunnskapsøkonomien, Trondheim: Tapir forlag.
Extreme make-over? The making of women and computer science. (2005) PhD dissertation, Trondheim:NTNU. 


[bookmark: _Hlk62742267]INVITED KEYNOTES 
Lagesen, V. A. (2020): How to improve gender diversity in ICT? Invited keynote, European Computer Science Summit 2020, Informatics Europe, 26-28 October. 
Lagesen, V. A. (2018): Inclusion strategies in the Information Society. Invited keynote, Women in STEM. International workshop on women in STEM. Nara Women’s University, Osaka, Japan, 25 November. 
Lagesen, V. A. (2016) Making positive circles: Inclusion of women to computer science. Invited keynote lecture. WeLead 1st International Workshop on the Leadership of Women in Computing. IEEE conference, Trondheim, 13 June. 
Lagesen, V. A. (2015) Technologies of inclusion. How to avoid gender stereotypes? Invited keynote.  Engendering excellence. Norwegian Research Council, Oslo, 4-5 June. 
Lagesen, V. A. (2013) Scientific and technological innovation: strategies of inclusion. Invited keynote, CONACYT National Conference. CONACYT National Research Council of Mexico; Aguascalientes, Mexico, November 26-28.
Lagesen, V. A. (2009) Strategies to include women to computer science. Invited keynote lecture. Spanish conference on computer science (CEDI). Directora del Observatorio de Igualdad de Género; Valencia, September 9.
Lagesen, V. A. (2009) Strategies of inclusion - making positive circles. Invited keynote lecture, International Meeting on equal opportunities policies in the academia. Dolors Piera Centre of Equal opportunties; Lleida. November 20-21. 
Lagesen, V. A. (2009) ‘The making of positive circles’. Invited ke note lecture at the Annual meeting, National Center for Women & Information Technology, NCWIT and Google Inc., at Google campus, Mountain View, California, May 13
Lagesen, V. A. (2007). Different women, different computer science? A study of women computer science students in Malaysia’, Invited guest lecture. Department of History of Science. Stanford University, February 28.
Lagesen, V. A. (2005) Kvalitet, kvantitet og inklusjonsstrategier til høyere IKT-utdanning. Invited keynote Genusperspektiv inom Teknik og Naturvetenskap, Research Council of Sweden (Vetenskapsrådet) Stockholm, November 30.
Lagesen, V. A. (2005) When Hackers Become parents. Coming of age in ICT. Invited keynote at research Workshop on Women and the Information Society, Helsinki School of Economics, November 29.
Lagesen, V. A. (2005) Paradoxes of Gender and ICT Policy. A Transnational Perspective. Invited keynote, ‘Women and the Information Society’, Finnish Parliament, Helsinki, November 28. 
Lagesen, V. A. Women and Science (2005) The Strength of Numbers. Strategies to include women to computer science. Invited keynote on ‘International workshop on Women and Science’. University of Udine, Italy, January 24. 
Lagesen, V. A. (2004) Getting more women into computer science and engineering. Women in computing professions: Will Internet make a difference? Invited paper to workshop at Oxford Internet Institute, Oxford University, 9 June. 
Lagesen, V. A. (2003) The Women and Computing Initiative: Strategies for re-defining the gendered meaning of computer science. Invited guest lecture, University of California, Los Angeles (UCLA) October 14.
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