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Qualifications
Dr polit. in Sociology, Cand.polit. ( Sociology), Cand.mag. (Social Sciences)
Current position: Professor of sociology, Department of Sociology and Political Science, Norwegian University of Science and Technology (NTNU) 
Previous positions: Associate professor, Department of Sociology and Poltical 

Science, University of Science and Technology (NTNU) 1991-1999, Research Scientist at 
SINTEF-IFIM, 1983-1991, Research Fellow, NTH,1981-1983

Research funding: Over 20 major research grants with sole or joint responsibility. Grants include:
1. Work and Organization: 
· New theoretical perspectives on the Nordic model of Work-Family reconciliations (Norwegian Research Council, ISPSAM, 2012-2016)

· Flexible Work Cultures and Time Conflicts of Parents. Funded by the Norwegian Research Council (2003-2008)

· Opportunity Structures in Private and Public Organizations. Funded by the Norwegian Research  Council (LOS programme) (1989-1994)
· Comparative Leadership Study- Study of Top Leaders in Politics and Business in  22 countries (1995-2000)

· Gender perspective on Management, Organization and Government. State of the Art. Funded by the Norwegian Research Council (1992)

· Towards a Gendered Division of Work among Graduate Engineers. Funded by the Norwegian Research Council (1984-87)

· Coping with Unemployment. Funded by the Norwegian Research Council (1985-1987)

· Women in Graduate Engineering Education. Funded by the Norwegian University of Technology (1981-1983)
2. Social policy, family and work

· Men’s Roles in a Gender Equality Perspective (2013- 2016) EEA Grants/commission for Citizenship and Gender Equality- (CIG)

· Culture, custom and caring – men’s and women’s possibilities to parental leave. (2002-2003) European Commision, Employment and Social Affairs DG
· Cash for Care – Various uses and consequences for equal sharing in family and work-life Norwegian Research Council (1999-2000) 

· Care Strategies of Parents with Small Children. Norwegian Research Council  (1996-1999) 

· Evaluation of the Time Account Scheme (1997-1999) The Ministry of Children and Family Affairs

· Evaluation of the Fathers Quota (1996-1998) The Ministry of Children and Family Affairs

· Norwegian Fathers and Care Leave. (1988-1991) NORAS (Research Council for Applied Research)

· The Modern Child and the Flexible Labor Market: Institutionalisation and individualism of children in light of changes in the welfare state. NOSEB and ISS. Funded by the Norwegian Research Council  (2004-2008)

Other scientific activities:
· Member of Barnefamilieutvalget. Offentlig utvalg om støtten til barnefamiliene. Opprettet ved KGL.res.19.juni 2015. 

· Member of  The Royal Norwegian Society of  Sciences and Letters since 2003

· Member of the expert committee for evaluation of  Sociology in Denmark, 2006-07 
· Member of the International committee for evaluation of Sociology at the University of Copenhagen 2010-2011 
· Member of the expert committee for the research programme Multidisciplinary Research, Culture and Society, The Norwegian Research Council, 2001

· Member of the expert committee for the research programme Gender in change, institutions, norms, identities, the Norwegian Research Council 1996-2002.
· Member of the expert committee for the evluation of Bodø Regional University for accrediation of phd education in Sociology, 2004

· Expert member of the committees to asses and rank applications from  Arbetsmiljøfonden, Stockholm, Riksbankens Jubileumsfond, Stockholm, Norwegian Research Council, Tillempad Genusforskning, TIGER,Vinnova
· Referee for the following journals: Tidsskrift for Samfunnsforskning, Sosiologisk Tidsskrift, Women in Management Review, Men and Masculinities, Gender, Work and Organization, Acta Sociologica, Sosiologi i dag, Community, Work and Family, Organization, Kvinder, Køn og Forskning, Tidsskrift for kjønnsforskning, Human Relations, Social Problems
· Member of the Editorial Board  for Sosiologi i dag, Women in Management Review,
· Editor of Sosiologisk Tidsskrift 1996-98
· Guest co-editor, Community ,Work and Family, special issue on Fatherhood, 2007
· Expert member of committees to assess qualifications of applicants at the Norwegian University of Science and Technology, University of  Oslo, University of Aalborg, University of Aarhus, University of Linkøping, Royal Institute of Technology, KTH, Stockholm, University of Tampere, Østfold College, Bodø Regional College, University of Tromsø
· Member of the International network on leave policy and research from 2003-  



Publications
9 books, 30 refereed articles, 62 chapters in edited books , and over 100 miscellaneous publications including reports, articles, papers, conference papers , book reviews and feature articles. Publications the last years include:
Books
Brandth, B., S. Halrynjo and E. Kvande (eds.) (2017): Work-family Dynamics and the Competing Logics of Regulation and Morals. Routledge. Forthcoming.

Bungum, B. U. Forseth og E Kvande (red.)(2015): Den norske modellen. Internasjonalisering som utfordring og vitalisering. Bergen: Fagbokforlaget. 

Brandth, B. and E. Kvande, E, (ed.) 2013 Fedrekvoten og den farsvennlige velferdsstaten.(The fathers’ quota and the fatherfriendly welfare state) Oslo: Universitetsforlaget (260 p).

Kvande, E. 2007. Doing Gender in Flexible Organizations. Bergen: Fagbokforlaget (165p.). 

Kvande, E. og B Rasmussen (ed.) 2007. Arbeidslivets klemmer. Paradokser i det nye arbeidslivet (The Work- Life Squeeze. Paradoxes in The New Working Life) Bergen: Fagbokforlaget (309p.)
Morgan, D., B.Brandth og E. Kvande ( eds.) 2005 Gender, Bodies and Work. London: Aldershot: Ashgate (169s.)

Brandth, B., B. Bungum, E. Kvande (ed.) 2005. Valgfrihetens Tid. Omsorgspolitikk for barn i det fleksible arbeidsliv (The Freedom of Choice. The Politics of Care in the Flexible Working Life). Oslo: Gyldendal Akademisk (199p.)

Brandth, B.og E.Kvande 2003. Fleksible fedre. Arbeid-Maskulinitet-Velferdsstat. (Flexible Fathers.Work-Masculiniy-Welfare-state) Oslo: Universitetsforlaget.(240p.)

Kvande,E. og B.Rasmussen 1991.Nye kvinneliv. Kvinner i menns organisasjoner.( New Women’s Lives. Women in Men’s Organizations) Oslo: AdNotam/Gyldendal (189p)

Articles and chapters
Kvande, E. and B. Brandth (2016): Individualized, non-transferable parental leave for 


European fathers. Migrant perspectives. Community, Work & Family.  Forthcoming.

Kvande, E. og T. L. Bye (2016): Fedre mellom to omsorgsregimer. Arbeidsinnvandreres møte


 med den  norske fedrekvoten.  Norsk Statsvitenskapelig Tidsskrift. 32(2):165-186.

Kvande, E. and B. Brandth (2016):Les peres en conge parental en Norvege. Changements et 


Continuities.  Revue des politiques  sociales et famiales. Forthcoming

Brandth, B. and E. Kvande (2016): Masculinity and Fathering Alone during Parental Leave.


 Men and Masculinities.  Online first.  DOI: 1011771097184X16652659
Brandth, B. and E. Kvande (2016): Fathers and flexible parental leave. Work, Employment 


and Society.30(2): 275-290
Kvande, E. and B. Brandth (2016): Constructing male employees as carers through the Norwegian Father’s Quota. In Oechsle, M. and B. Liebig (eds.) Fathers in Work Organizations: Inequalities and Capabilities , Rationalities and Politics. Forthcoming.

Kvande, E. and B. Brandth (2016): Fathers on Leave Alone in Norway: Changes and Continuities. In O’Brien M. and K. Wall (Eds.): Comparative Perspectives on Work-Life Balance and Gender Equality. Fathers on Leave Alone.  Springer.  

Kvande, E., B. Brandth and S. Halrynjo (2016): Integrating work and family: changing institutions and competing logics. In Brandth B., S. Halrynjo and E. Kvande (eds.) Work, Family Dynamics:  Institutions and Competing Logics. Routledge.
Brandth, B. and E. Kvande (2016): Fathers integrating work and child care: Reconciling the logics. In Brandth B., S. Halrynjo and E. Kvande (eds.) Work , Family Dynamics:  Institutions and Competing Logics. Routledge.

Heggem, G.F. and E. Kvande (2016): Nordic work/family regulations exported to a liberal context. In Brandth B., S. Halrynjo and E. Kvande (eds.) Work, Family Dynamics:  Institutions and Competing Logics. Routledge.

Ingstad K. og E. Kvande (2016): Sykepleieres karrieremønster. I Ingstad (red.):Turnus som fremmer heltidskultur. Gyldendal. 

Brandth, B. og E. Kvande (2016) Fedrekvoten som del av likestillingspolitikken. Er jobben gjort? I Halrynjo, S. og M. Teigen (red.)Ulik likestilling i arbeidslivet. Gyldendal. (s.80-95)

Kvande, E. og B. Rasmussen (2015): Hierarkiet – kvinners fiende. I Karlsen, J. E. (red.)Veivisere i norsk organisasjonsforskning. Fagbokforlaget. (274-289)

Børve, H. and E. Kvande (2015) The Nordic model in a global company situated in Norway. In: Sustainable Development in Organizations. Studies on Innovative Practices. Edward Elgar Publishing (240-261).

Børve, H. og E. Kvande (2015):Internasjonalisering av arbeidslivet- norske spilleregler under press. I Bungum, B., U. Forseth og E. Kvande(red.) Den norske modellen. Internasjonalisering som utfordring og vitalisering. Fagbokforlaget (105-122).

Bungum, B., U.Forseth og E. Kvande (2015): Internasjonalisering og den norske modellen. I Bungum B., U.Forseth, E.Kvande (red.) Den norske modellen: Internasjonalisering som utfordring og vitalisering.Fagbokforlaget (13-33).

Bungum, B. og E. Kvande (2015): Historien om kontantstøtten. I Bungum B., U. Forseth og E. Kvande (red.) Den Norske modellen: Internasjonalisering som utfordring og vitalisering. Fagbokforlaget (175-191).

Heggem, G. F. og E. Kvande(2015): Den Norske modellen i New York. I Bungum, B., U. Forseth og E. Kvande(red.) Den norske modellen. Internasjonalisering som utfordring og vitalisering. Fagbokforlaget (123-139).
Børve, H. og E. Kvande (2015): Den nordiske modellen i et internasjonalt selskap i Norge. I Alsos,G., H. Bjørkhaug, A.  Bolsø og E. Ljunggren (red.): Kjønn og Næringsliv i Norge. Cappelen Damm Akademisk  (195-210).

Bungum, B. and E. Kvande (2013): The rise and fall of ‘cash for care’ in Norway: changes in 


the use of  Child - care policies. Nordic Journal of Social Research. 4:31-54
Brandth, B. og E. Kvande (2013): Fedrekvotens  valgfrihet og fleksibilitet. I Brandth, B. og E. Kvande (red.) Fedrekvoten og den farsvennlige velferdsstaten. Universitetsforlaget..

Børve, H. and E. Kvande (2012) The Nordic Model in a Global Company Situated in Norway.

 Challenging Institutional Orders? Nordic Journal of Working Life Studies, 2 (4) 117-
134

Kvande, E. (2012): “Control in post-bureaucratic organizations – consequences for fathering 
practices” in Oechsle;
M.,Muler;V.,Hess;S: Fatherhood in Late Modernity Frankfurt 
:Barbara Budrich
Brandth, B. and Kvande, E. (2012) Parental leave and classed father practices. In Rostgaard,T. and G.Eydal (eds.):Nordic fatherhoods-Policies, Practices and Discourses of Contemporary Fatherhood. The Policy Press. 
Brandth, B. and Kvande, E. (2012 ) Free choice or gentle force? How can parental leave change gender practices? Kjørholt, A.T. et .al. The modern child and the flexible labour market. Early childhood education and care. Palgrave Macmillan ISBN 9780230579323. p. 56-70
Hovden, J. Kvande, E. and  Rasmussen, B.(2011) Gender and the production of elites in the Nordic countries: new directions in research. Gender in Management, Volume 26.(6) s. 408-418

Brandth, B. and E. Kvande (2012): Free choice or gentle force? How can parental leave change gender practices? In Kjørholt, A.T and J. Qvortrup (eds): The modern child and the flexible labour market. Palgrave Macmillan

Ingstad, K. og Kvande, E.(2011) Arbeid i sykehjem - for belastende for heltid? Søkelys på arbeidslivet Volum 28 s.. 42-55

Ingstad, K.og Kvande, E.(2011) Må sykepleieryrket være et deltidsyrke. Nordisk sygeplejeforskning Volum 1 (3) s. 206-218
Kvande, E. (2009) Work / Life Balance for Fathers in Globalized Knowledge Work. Some insights from the Norwegian context. Gender, Work and Organization. Volume 1, p.58-72.
Brandth, B. Kvande, E. (2009) Gendered or Gender-Neutral Care Politics for Fathers? The Annals of the American Academy of Political and Social Science , Volume  624.(1) p. 177-189
Brandth, B. Kvande, E. (2009) Norway: the making of the father's quota. I: The politics of parental leave policies. Policy Press, ISBN 9781847420671.p.191-206

 O’Brien, M., Brandth, B. and Kvande, E.(2007) Fathers, Work and Family Life: Global perspectives and new insights. Community, Work and Family, Volume 10 (4) p.375-386.

Børve, H.E., Kvande,E. (2006) Kjønnede tidskulturer i en global Kunnskapsorganisasjon (Gendered Time Cultures in a globalized Knowledge Organization) Tidsskrift for kjønnsforskning, 3-4: 352–368.
Børve, H. E. og Kvande, E. (2007) Tidskulturer i en global kunnskapsorganisasjon (Time Cultures in a Global Knowledge Organization) i Kvande,E.og B. Rasmussen Arbeidslivets klemmer.Bergen: Fagbokforlaget,s.107-125

Kvande, E. og B. Rasmussen, 2007.Arbeidslivet i endring møter det doble Likestillingsprosjktet  ( Changing Working Life and the Double Equality Project) Kvande,
E.og B. Rasmussen Arbeidslivets klemmer. Bergen:Fagbokforlaget, s.13-27

Brandth, B.og E. Kvande (2005) Fedres valgfrihet og arbeidslivets tidskulturer (Freedom of Choice for Fathers and Time Cultures in Working Life) Tidsskrift for Samfunnsforskning, (1):35-54

Brandth, B., B. Bungum,og E.Kvande,(2005) Valgfrihet i omsorgspolitikken (Freedom of Choice in the Politics of  Care. Valgfrihetens tid. Omsorgspolitikk for barn møter det fleksible arbeidslivet. Oslo: Gyldendal Akademisk 2005.
Brandth, B., T. Einarsdottir,og E.Kvande (2005). Omsorgspolitikk for fedre i fire europeiske Velferdsstater (Fathers and the Politics of Care in Four European Welfare States)I:
 Valgfrihetens tid. Omsorgspolitikk for barn møter det fleksible

 arbeidslivet.Oslo:Gyldendal Akademisk s. 62-76

Brandth, B.og E. Kvande (2005) Care Politics for fathers in a flexible time culture. I: Perrons D. et al. GenderDivisions and Working Time in the New Economy. London: Edward Elgar Publishing 

Brandth, B.og E. Kvande (2005) Valgfri eller øremerket permisjon for fedre?(Freedom of Choice or  Quotas for Fathers?)  Valgfrihetens tid. Omsorsgpolitikk for barn møter det fleksible arbeidslivet. Oslo:Gyldendal Akademisk s.44-61

Brandth, B. og E. Kvande.(2003) Home Alone Fathers, NIKK Magasin, 3, 2003.

Engan, E. T. og E. Kvande (2005) Kontantstøtten og arbeidslivets fedre (Cash for Care and Working Fathers).: Valgfrihetens tid. Omsorsgpolitikk for barn møter det fleksible arbeidslivet. Oslo: Gyldendal Akademisk s.124-136

Kvande, E. (2005) Embodying Male Workers as Fathers in a Flexible Working Life. I: Gender, Bodies  and Work. Aldershot: Ashgate s.75-89

Morgan, D., B. Brandth and E.Kvande (2005). Thinking About Gender, Bodies and Work. I: Gender, Bodies and Work. Aldershot: Ashgate s. 1-19

Kvande, E. (2002): Doing Masculinities in Organizational Restructuring, Nora, Nordic Journal of Women’s Studies. Special issue on Gender, men and masculinities, 10,116-26.

Brandth, B. and Kvande E. (2002): Reflexive fathers: negotiating parental leave and working life. Gender, Work and Organization 9 (2), 186-204.

Kvande, E. (2002) Kvinnelige mellomledere i grådige organisasjoner (Female Middle Managers in Greedy Organizations) I  A.L.Ellingsæter og J.Solheim (red.):Den usynlige hånd? Kjønnsmakt  og moderne arbeidsliv Oslo:Gyldendal

Kvande, E. (2002) Doing Gender in Organizations. Possibilities and Limitations. In Gustavsson, E. og S. Andersson: Where have all the structures gone? Doing gender in Organizations- with examples from Finland, Norway and Sweden. Stockholm: Arbetslivsinstitutet

Brandth, B. and Kvande, E. (2001): Flexible Work and Flexible Fathers, Work, Employment & Society, 15, 2, 251-267.
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